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ABOUT THIS REPORT

ABOUT THIS
REPORT

Superior Industries is committed to making the world a better
place, from reducing our impact on the environment, to engaging
our employees and stakeholders, and embracing transparent
governance. This commitment is reflected in our company values
of integrity, teamwork, customer focus, continuous improvement
and diversity and inclusion. Our 2023 Sustainability Report details
our efforts and successes through early 2023 along with our
long-term goals. This report references specific Global Reporting
Initiative (GRI) Standards as outlined in Appendices B and C

and has been prepared in accordance with the Sustainable
Accounting Standards Board (SASB) and the UN Sustainable
Development Group (UNSDG) frameworks. We also participate
in sustainability reporting through the United Nations Global
Compact, Carbon Disclosure Project (CDP) and EcoVadis.

We worked with a third party to calculate our corporate carbon
footprint but have not otherwise sought third-party confirmation of
the data included in this report.
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ALETTER FROM OUR CEO

ALETTER FROM OUR CEO

Welcome to Superior Industries’ 2023 Sustainability Report

| am pleased to present to you our annual Sustainability
Report, showcasing our commitment to building a
better future for both our company and the world we
share. This report reflects our dedication to the pillars
of People, Planet, Product and Process, which are the
foundations of our sustainability strategy.

People

At Superior, we believe that our success is rooted in
the well-being and empowerment of our employees,
customers and the communities we serve. We have
made significant strides in fostering a diverse and
inclusive work environment that values and respects
the contributions of all individuals. | am pleased that
52% of our recent executive hires and promotions are
of diverse backgrounds. We have also elevated our
focus on a Zero-Incident Safety Culture and continued
to outperform the industry average in recordable safety
incidents. Our ongoing efforts to prioritize employee
health and safety and promote equal opportunities reflect
our commitment to a culture of inclusivity and fairness.

Planet

We recognize the need to address environmental
challenges and reduce our ecological footprint. Our
commitment to the Planet starts with a bold goal to be
carbon neutral by 2039. We established a baseline

of our global greenhouse gas emissions in 2020 and
executed initiatives that reduced our total carbon
footprint by 12% since 2020, despite a 3% increase

in units produced. We also ensured that 100% of

Superior Industries

our manufacturing facilities implemented robust
ISO14001-certified Environmental Management
Systems. In addition, we established a continuous
improvement organization that, among other
initiatives, is addressing energy consumption at all of
our facilities globally. Our commitment to responsible
resource consumption and conservation extends
across our supply chain as we partner with suppliers
who share our vision of a greener future.

Product

We are advancing our customers’ goals to reduce
the carbon footprint of their supply chain by
continuing to execute on our strategy to deliver
greener products. As such, we continue to execute
on our R4™ sustainability strategy, created to
design and manufacture our wheels with industry-
leading, low CO, emissions. R4™ is a holistic
approach to delivering products through “Renew,
Reuse, Reduce and Recycle” initiatives. Our focus
has been on sourcing aluminum manufactured using
renewable energy sources, increasing use of green
electricity and recycled aluminum and advancing our
light-weighting design capabilities. Our efforts are
delivering results with an average reduction of 21%
in CO, emissions in our products per Ib. aluminum
shipped since 2020. Beyond CO, emissions, we
developed processes to improve material utilization
through reuse and developed finishing processes
that avoid chemical waste.

1

Sustainability is at the core

of Superior’s values for our
customers, employees,
shareholders and communities.”
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Superior Industries

Process

Foundational to everything is our focus on Process
and good governance — from the oversight
provided by our Board to the leadership of our
executive and management teams, to the integrity
and compliance demonstrated by our global teams,
and the principles shared by our suppliers. We
understand that our commitment to sustainability
extends beyond products and must be ingrained in
our everyday operations. Extensive focus on annual
training in Code of Conduct, Conflict of Interest
and other areas of compliance provides our team
members with the knowledge and tools to live our
company values, make the right decisions and

do the right things, no matter how challenging the
circumstances.

As we navigate the complex challenges in a rapidly
changing world, we are mindful of the importance of
transparency and accountability. This Sustainability
Report provides a comprehensive overview of
Superior’s performance, progress and goals. It is a
testament to our ongoing commitment to responsible
business practices and our

dedication to creating shared

value for all our shareholders.

Majdi Abulaban
President and
Chief Executive Officer

ALETTER FROM OUR CEO

2%

of our recent executive
hires and promotions are
of diverse backgrounds

2%

reduction in our carbon
footprint since 2020

Average reduction of

1%

in CO, emissions in our
products per Ib. aluminum
shipped since 2020
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COMPANY PROFILE

Founded in 1957, Superior Industries is one of the largest light vehicle

aluminum wheel suppliers in the world. Headquartered in Southfield, Our Values

Michigan, we operate eight manufacturing facilities and employ Eant

approximately 7,100 people in North America and Europe. As the We are respected for conducting business
with unwavering integrity.

automotive industry continues to transform through advances and eamwork

disruptive technologies, we continue to meet our customers’ needs with We build exceptional teams that collaborate

to deliver extraordinary results.

innovative light-weighting and finishing technologies.
Customer Focus
Our focus on customers drives our passion
for quality, safety and innovation.

Continuous Improvement
We seek continuous improvement in
everything we do.

Diversity & Inclusion
We embrace diversity and are committed to

Our MiSSion Our ASpiration a culture of openness and respect where all

people are valued.

We deliver innovative wheel solutions Through our highly engaged and talented
that enhance value for our customers team, we deliver industry-leading results
and our stakeholders. and are recognized as the premier global

supplier of innovative wheel solutions.
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MATERIALITY

MATERIALITY

In 2021, Superior conducted its first sustainability materiality assessment, identifying the sustainability interests and priorities of our stakeholders to develop our ESG strategy.
We reached out globally to both internal stakeholders — our employees, executive leaders and board members — as well as external stakeholders — our customers, suppliers,
investors, industry associations and non-governmental organizations — to obtain feedback on their perspective on the importance of various aspects of ESG on our business.

No. Category Issues
1 People Employee diversity and inclusion H eat_ M a p
2 People Employee training and education A O -
3 People Human Capital Management
4 People Labor Practices o o @ e
5 People Workplace health, safety and wellness m e
6 People Human Rights

7 Planet Air Quality

higher

1
'
1
1
1
'
1
'
1
1
'
1
'
1
1
1
8 Planet Biodiversity ]
'
9 Planet Climate Change ]
10 Planet Energy and greenhouse gas management | e e e e e e e e oo o - o— ----- @ -------- 1 i
1 Planet Water and wastewater management Q E E
12 Planet Waste and hazardous materials management % E :
13 Product lifecycle impacts (e.g., recycling) E § @ @ E E
14 Product quality % g e : E
21 |0 o |
15 Product safety (i) g- d E
16 Materials sourcing g - | |
= i 1
17 Product innovation 2 : :
18 Supply chain ESG risk management L|>j __________________________ N @ e E E
19 Transportation/logistics sustainability E E E
20 Vehicle carbon emission reduction E E E
21 Process Community engagement g E E E
22 Process Corporate Governance 2 E E E
23 Process Customer engagement E E ]
24 Process Cybersecurity and data protection @ E E i
25 Process Ethics and integrity . E ]
26 Process Financial performance : I : >
27 Process Regulatory compliance Our Em ployees

28 Process Shareholder engagement

<«—— lower ——— Importance —— higher —»
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MATERIALITY

Aligned with current GRI principles and the UNSDG, our materiality assessment helped us refine our ESG
framework, priorities and targets based on a four-pillar strategy.

Foster healthy, safe Design, develop and Minimize Do the right things in
and inclusive work deliver sustainable environmental impact the right way
environments and products for a carbon

communities neutral world

These four pillars guide how we interact with our employees, our customers, our investors and our communities as
we embark on the journey toward greater sustainability in all aspects of our business.

Based on the materiality assessment results, we developed a list of goals for each of our four ESG pillars. These
goals are detailed in Appendix A — Sustainability Commitments.

We will revisit our sustainability materiality assessment in 2024 to ensure we stay aligned with issues of emerging
concern for our stakeholders and our business.
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PEOPLE

2025 People Commitments
Diversity & Inclusion
Labor and Employee Relations

Code of Basic Working
Conditions/ Human Rights

Health & Safety

Driving Safety Performance

Zero-Incident Culture Campaign

Talent

Superior Industries




PEOPLE

Superior’s mission of delivering innovative wheel solutions is built
upon our pursuit of excellence across the company. This requires
a talented and diverse workforce focused on the Core Values of
our Winning Culture of Excellence.

We believe the best way to deliver the highest quality products and services is maintaining a work
environment that prioritizes safety and fosters collaboration, inclusion and respect. This ensures
employees feel welcomed and valued wherever they work and in whatever work they perform across
four countries and thirteen locations.

Integrity Teamwork Customer Focus

Continuous Diversity &
Improvement Inclusion
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Diversity & Inclusion

Our longstanding commitment to a culture of openness and
respect — where everyone feels valued — is built on the
foundation of equal opportunity, equal pay for equal work and
ensuring a workplace free of harassment and intimidation.

In 2020, Superior made Diversity & Inclusion a core value of the
company. We established our first Global Diversity Roundtable,
comprised of diverse leaders from the different countries in which
we operate, and led by one of our manufacturing executives.
Superior also became a signatory to CEO Action for Diversity &
Inclusion™, the largest CEO-driven business consortium dedicated
to advancing diversity and inclusion in the workplace.

In 2023, we celebrated our second annual global “Day of
Understanding” simultaneously at all our locations to encourage
appreciation of differences and demonstrate how we are stronger
together. Additional required trainings for salaried staff followed the
event, reinforcing the messages of inclusion and understanding.

Superior Industries

PEOPLE

2025 People Commitments

Achieve improvement
in employee culture and
engagement

Consistently outperform
industry accident rates,
targeting zero accidents

Obtain 1ISO 45001 Conduct pay equity

certification at all studies globally to

manufacturing sites ensure equal pay for
equal work

Increase gender diversity
of professionals and
managers globally
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Today, Superior’s global professional workforce is 24% female
and 76% male. Superior’s management workforce is 15%
female and 85% male. We continue to make progress with
diversity at the executive level with more than half of executive
hires or promotions being diverse between January 1, 2020,
and December 31, 2022.

In 2022, we launched our first Employee Resource Group
(ERG): the Women'’s Professional Resource Group. This
resource group is focused on developing female professionals
in all disciplines through education, mentoring and awareness.

PEOPLE

Gender of Gender of
Global Professionals Global Management

24% 15%

professionals managers
are female are female

Labor and Employee Relations

Globally, approximately 5% of our employees are covered by a
collective bargaining agreement, and we observe all local laws
and regulations related to team members’ rights to consider
third-party representation.

Superior had zero EEOC charges and zero NLRA violations in
2020, 2021 and 2022.

Superior Industries

Code of Basic Working Conditions/ Human Rights

Our mission to deliver innovative wheel solutions and consistently exceed customer expectations
can only be achieved by treating everyone with dignity and respect. Our statement on Basic
Working Conditions outlines our commitments to uphold the rights of workers and respect their
freedom of association. We prohibit child labor or forced labor and pledge to maintain safe and fair
working conditions for all team members, as well as anywhere in our supply chain. Our principles
are compatible with the UN Declaration on Human Rights and the UN Global Compact.
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Health & Safety

We strive for the safest working environment for all
employees and are committed to the pursuit of a
zero accident and injury-free workplace. Due to the
use of heavy machinery and hazardous substances
in our day-to-day business, occupational health and
safety is a critical focus area. This is reflected in our
policies to protect our employees’ health and safety
in all aspects of our operations.

To reach our zero accident and injury-free
workplace goal, we follow a strict health and safety
management system implemented through various
standard operating procedures by our Health,
Safety, Environment & Energy (HSEE) team. This
system entails:

» Safety awareness campaigns and related training
on a regular basis, especially for operational
employees

» Personal protective equipment provided to all
employees, as necessary

» Mandatory health and safety training for every
new employee

* Risk assessments twice per year
* Regular internal and external audits

» ISO 45001 third-party certification implemented
in Europe

Superior Industries

Driving Safety Performance

Our HSEE team tracks and reviews every incident
that takes place in our global sites. They perform a
root-cause analysis to correct deficiencies across
all sites, defining concrete action plans to avoid
similar incidents or near misses. Using an internal
tracking tool, we analyze all reported cases and
the respective actions taken.

We are proud that Superior consistently
outperforms industry standards with a Total
Recordable Incident Rate (TRIR) [per 200,000
work hours] below 1.0 as we target a zero-incident
environment. Furthermore, we reduced the
number of recordable safety incidents, with TRIR
decreasing by 18% in 2022 as compared to 2020.

Total Recordable Incident Rate (TRIR)

0.76

2020 2022

PEOPLE

Zero-Incident Culture Campaign

Reducing the number of incidents or risk of injuries
requires a reduction in the number of near misses
and at-risk behaviors. We maintain a global safety-
index scorecard system as part of our zero-incident
culture campaign. This includes:

Monthly safety talks with clear messaging

Monthly behavior-based safety walks conducted by
supervisors

Weekly observation walks conducted by supervisors
and HSEE team

Implementing two HSEE-related measures per
month to ensure continuous improvement
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Talent

It takes highly skilled people to make aluminum
wheels that meet the strict requirements of our
customers. Through our Superior University, we
provide ongoing training and development to
operational employees across our facilities. For
example, we deployed an eLearning platform in
Poland to deliver real-time training and resource
documentation to employees through mobile
phones and tablets. In 2021, we launched our
Continuous Improvement and Six Sigma/Lean
initiative and through 2022 have trained 1,500

Yellow Belts, 179 Green Belts and 49 Black Belts.

We focus on hiring,

developing and retaining
the best team members.

Superior Industries

Engagement

In 2021, Superior launched our first global
survey measuring culture and engagement. All
employees were asked to participate and 92%
shared their feedback. The anonymous and
confidential survey evaluates multiple dimensions
of the relationship between employees and the
company, from goal setting and performance
feedback to employee development, health and
safety. The dialogue has continued through

local focus groups, providing deeper insights
into employee feedback and developing action
plans to address opportunities. Superior expects
to deploy a new employee feedback process in
2024.

PEOPLE

Community Involvement

Superior supports the local communities in which we
live and work through donations, volunteering and
participating in local events. At multiple sites, we
engage in local activities with charities, schools and
other civic groups. We are also partners in economic
development by providing jobs in the communities in
which we operate and their surrounding areas.

In response to the devastating earthquake in Turkey
and Syria, Superior launched an initiative to raise
funds for those who lost their homes and livelihoods
as a result. Superior matched employee donations
for these relief efforts, bringing the total value raised
to $80,000.
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PEOPLE

Succession Planning

Superior conducts annual reviews of our salaried
workforce to assess their capabilities and identify
high potential talent for future opportunities and
greater roles throughout the organization. During
this process, we identify succession plans for
key leadership positions and develop plans to
prepare key leaders for future roles. Developing
and promoting our team members is essential to
improving retention at all levels of the company.

Performance Management

We utilize personal scorecards for our
performance management process, specifying
the results and accountabilities each employee
must achieve, aligned all the way up to the CEO’s
scorecard as approved by our Board of Directors.
Leaders then act as coaches to give regular
performance feedback and evaluate scorecard
progress throughout the year. This process
allows for real-time feedback at any point in time,
along with specific quarterly reviews.

Total Rewards

Superior is committed to fair compensation and
equal pay for equal work. We annually evaluate

our compensation and benefit programs to attract,
motivate and retain key talent across all our
operations. Our executive compensation programs
are aligned with our stockholders to drive long term
stockholder value through market-leading operational
and stock price performance.
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PLANET

Superior established a goal to be carbon neutral by 2039.

We recognize the impact of our business on the planet and our responsibility to commit to reduce our
greenhouse gas emissions, water consumption and waste. To help guide our environmental efforts,
we participate in the Carbon Disclosure Project (CDP) reporting for our global operations in the climate
change and water security categories. Our sustainability program is centrally managed by our Health,
Safety, Environment & Energy department and implemented by a cross-functional team of leaders.

2025 Commitments to Our Planet

Increase use of aluminum
manufactured from
renewable energy sources

of aluminum shipped

Superior Industries

Reduce water usage per Ib.

Expand use of Reduce energy
green electricity in consumption per Ib.
Superior plants of aluminum shipped

Reduce waste per Ib. of
aluminum shipped
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We calculate our global carbon footprint based on
the Greenhouse Gas Protocol (GHG Protocol) and
established a baseline measurement in 2020. The
calculation covers all relevant Scope 1, Scope 2
and Scope 3 emissions.

Because the production of alloy wheels is energy
intensive, Superior set goals to reduce our energy
consumption, and we have already implemented a
number of initiatives to address these objectives. As
the chart below illustrates, the majority of emissions
of our corporate carbon footprint originates from
goods and services we purchase from others
(Scope 3). Thus, Superior shifted its purchasing
volumes to suppliers who use green energy,
decreasing our emissions.

Overall, we reduced our carbon footprint in absolute
terms by roughly 12%, while the business grew
units produced by 3%.

Additionally, emissions per pound of aluminum
shipped decreased by 21%. This reduction

was achieved through a significant increase of
purchased green electricity, corresponding absolute
Scope 2 reductions and our continued efforts to
transition our aluminum purchasing volume toward
suppliers with lower carbon footprints.

Total GHG Emissions (t CO.e)

2020

2022

o Scope 1

o Scope 2

[ ) Scope 3

Superior Industries

PLANET

Carbon Emissions

2020-22

Intensity Metric 2020 2022 Unit

Emissions 13.6 10.8 |Ibs. COzeIIbs. Al
(Scopes 1,2 & 3)

per Ib. aluminum

shipped

Emissions 384 330
(Scopes 1,2 & 3)
per unit production

Ibs. CO,e/wheel

TOTAL 2,643,875 2,333,657
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Environmental Management System

All Superior manufacturing plants are ISO 14001
certified, have implemented certified Environmental
Management Systems and are subject to annual audits
by an independent third party. Sound, disciplined
environmental management systems provide a
structured approach to pursue our environmental
goals and strengthen our competitive advantage in the
global marketplace. Every aspect of our environmental
program is a direct reflection of our environmental
policy statement. We set goals, train our employees
and strive for the continuous improvement of our
program, all with a determination to meet and uphold
our policy statement to the best of our ability.

Superior has implemented many energy reduction
initiatives throughout our operations. To help integrate
sustainability throughout our global business, we
appointed a Vice President of Continuous Improvement
at the end of 2020. We established a continuous
improvement organization and conducted intensive
training on the Six Sigma approach at all operational
sites through 2022 and to the present day.

We also collaborate with our suppliers regarding
sustainability practices throughout their operations and
supply chains.

PLANET

We advance sustainability
through our structured
environmental management
systems and new continuous
improvement organization.

Resource Management

Superior is committed to reducing natural gas,
electricity, water, solid waste and air emissions
at our facilities globally. To deliver on this
commitment, several measures were established
in the last two years, including:

* Providing detailed monthly energy reports for all
production facilities

* Introducing a new energy software at certain
production sites, providing visibility to energy use
and helping reduce energy costs and emissions

» Developing and introducing a compressed air
leakage reduction program

Superior Industries

Water and Wastewater Treatment

We take appropriate precautionary actions to help
ensure no hazardous substances are accidentally
released into the environment. In 2019, our European
operations started a new environmental water
treatment project to process and dispose of liquid
effluents to reduce environmental impacts. To further
avoid environmental damage, Superior works on
projects targeted at reducing our dependence on
water and its pretreatment.

100%

of our aluminum returns (machining
chips and scrap) recycled internally

Materials and Recycling

Aluminum has been identified by Superior’s customers
as one of the key light-weighting materials to support
reduced vehicle mass and CO, emissions. As part of
our sustainability commitment, we procure our primary
aluminum from smelters using more sustainable energy
resources, such as hydroelectric power generation. We
recycle 100% of our aluminum returns (machining chips
and scrap) internally. We have also increased our use
of post-secondary recycled aluminum.

Superior complies with all local regulations and
properly disposes of industrial waste. We introduced
several procedures such as disposal codes and registry
as well as an internal organizational structure with clear
responsibilities, process description and procedures for
waste disposal.

2023 Sustainability Report | 19



PRODUCT

2025 Commitment to Our Product 21

R4™ Wheel Initiative 23
Light-Weighting Technologies 24
Air Flow Simulation 24

PVD (Physical Vapor Deposition) 24

Superior Industries




PRODUCT

To help our automotive customers reach their GHG emissions
reduction goals, Superior develops innovative products that help
reduce fuel and electricity consumption and GHG emissions
through lighter weight and improved aerodynamics. Our products
and technologies allow our customers to offer lighter weight,
aerodynamic designs and lower carbon products.

2025 Commitments to Our Product

Superior Industries

Increase use

of aluminum
manufactured from
green energy sources
along with increasing
usage of recycled
aluminum

Industry leading R4™
Wheel initiative to
design and develop
low carbon and carbon
neutral products

Offer R4™ and
R4ZERO™ wheels (as
described below)

Award-winning

and patented
technology portfolio
of light-weighting

and aerodynamic
products to further
enable vehicle carbon
footprint reduction
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We performed product life cycle assessments on our
customers’ wheel programs to identify opportunities

to reduce the environmental impact of our products
and operations. This led to improved focus on material
procurement, optimized production processes and
improved product recycling.

Unfortunately, there are currently finite sources of
renewable energy sources throughout the world. The
demand for these renewable energy sources has
increased dramatically, driving up the price per unit of
electricity. In order to maintain financial sustainability,
Superior will seek to procure increasing amounts of
renewable electricity for our operations based on local
availability and favorable economics.

One way we are helping our customers reduce their
carbon footprint is continuing to shift our primary
aluminum purchasing volume to suppliers using
renewable energy resources (e.g., hydroelectric
power generation methods). Through these efforts,
we significantly reduced our carbon emissions from
purchased aluminum to a level that is less than half of
the aluminum industry global average as illustrated in
the chart at right.

Superior Industries

PRODUCT

Responsible Aluminum Sourcing

Kg CO, per kg
Aluminum Scope 1+2+3
Emissions"

19.5 19.5 19.8

10.0

2020 2021 2022 2020 2021 2022

Aluminum Industry Global § SUPERIOR INDUSTRIES

Average Emission Factors
for Primary Aluminum

(1) Scope 1 covers direct emissions from owned or controlled sources, Scope 2 covers indirect emissions from the generation
of electricity, steam, heating/cooling, etc. and Scope 3 covers all other indirect emissions. Source: ecoinvent database, Probas,
management estimates.
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R4™ Wheel Initiative

We introduced the R4™ Wheel initiative to design and
develop low carbon products with a commitment to
renew, reduce, reuse and recycle. R4™ products are

available to customers today.

Renew

Maximize the use of green
electricity from renewable sources
and maximize the use of primary
aluminum manufactured from
renewable energy sources

Superior Industries

Reduce

Focus on mass reduction both
in finished wheels and casting
weight and reduced volatile organic
compounds emission by using
waterborne liquid paints extensively

PRODUCT

Reuse

Improve material utilization through
reclaiming excess/waste materials
and processes (i.e., reclaiming
primer and clear coat powders,
recirculate mold cooling water
media, reusing energy from melting
operations to pre-heat melt sows)

Recycle

Recycle aluminum chips from
machining operation and

other internal process scrap,
augmenting with post-consumer
recycled aluminum
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Light-Weighting
Technologies

We developed and launched multiple light-
weighting technologies, such as our patented
Alulite™ technology, flow forming technology,
light-weight performance casting technology and
undercut machining process to help make cars
more fuel efficient.

We also continue evaluating ways to improve the
aerodynamic properties of our wheels to enhance
the overall aero performance of the vehicle.

Patent pending wheel design with

Thin Face Casting using Alulite™
Technology.

Superior Industries

Air Flow Simulation

Superior light-weighting &

aerodynamic design technologies.

PRODUCT

Physical Vapor
Deposition (PVD)

2021 PACE award finalist, providing wheels with
a chrome appearance without the chemical waste
associated with traditional chrome plating technology.

Part of Superior's
Green Portfolio

Superior PVD technology is a
green alternative to traditional

chrome-plated finish.

Provides weight savings of up to
13.5 Ibs per vehicle.
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Governance

Sustainability Oversight

2025 Commitment to Our Process
Ethics and Compliance Program
Cybersecurity and Data Privacy
Supply Chain

Risk Management

Legal Disclaimer
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PROCESS

Superior anchors our actions and governance with integrity.
Ethics and compliance are always a top priority, from our internal
staff to our suppliers.

Governance

Governance at Superior means doing the right things in the right way to create a culture of ethics and
integrity in everything we do.

The Board of Directors (Board) oversees the company’s overall strategy and risk assessment,
including sustainability priorities and commitments. The Board is comprised of eight members who
bring a balance of experience and perspectives to three standing committees: Audit, Human Capital
and Compensation, and Nominating and Corporate Governance. The median tenure is approximately
six years, and a quarter of the directors are diverse.

Key information regarding Superior’s corporate governance initiatives and the charter for each Board
committee can be found under the Corporate Governance section of our website and in our
2023 proxy statement.

Executive Leadership Team Business Leaders

The day-to-day business is managed by We operate eight manufacturing plants, four
an executive team. Information about the in Europe and four in Mexico. Plant managers
executive leadership team can be found in the in each of these facilities are responsible
Leadership section of our website. for leading the local operations, ensuring

compliance with our Code of Conduct, and
managing the impact of our business on the
local environment and the community.
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PROCESS

Sustainability Oversight

The Board establishes the company’s philosophy on .

environmental, social and governance activities, and the Audit 2025 Comm |tment tO OU r PI’OCGSS
Committee oversees its execution, including oversight of climate-

related risks and opportunities. Other Board committees also

overseetgischete sustair;abti:ty |ilnatterscf:rorrlal strztecgic and ristll< Annual Code of Conduct an annual Align Superior

erspective. For example, the Human Capital and Compensation . . .

E:om?nittee discusses Seople diversity anF()j clusion ar?d Conduct training and global enterprise data cybersecurity

stewardship outreach to stockholders; and the Nominating and CorTfl_ICtt?f InttereStt_ LRSI prac“ce_s ;N'th

Corporate Governance Committee oversees the company’s ce o' Ication, .‘?lrge Ing RIS _appropr.la g

Code of Conduct, Board governance and stockholder rights. 100% completion by international
salaried employees, standards

On a management level, sustainability efforts are led by an including new hires

ESG Executive Steering Committee headed by our CEO
and managed by our Chief Human Resources Officer. These
activities are carried out by resources in each of our plant
facilities under the direction of our Global Health, Safety,
Environment & Energy team.

Ethics and Compliance Program

.. @ .
Code of Conduct Training 100% completion of 2022
Code of Conduct training
Superior’s Code of Conduct requires that all Superior In addition to providing annual Code of Conduct training, b e /
employees, officers and directors comply with our company Superior provides team members with periodic training on: y our saiaried empioyees,
policies and procedures and follow the laws that apply where including new hires
we do business. It is updated by management and reviewed « Corruption and bribery « Financial reporting
annually by the Board. Employees sign the Code of Conduct
when hired, and then confirm their understanding of and * Antitrust and fair competition * Insider trading .
commitment to the Code of Conduct each year. Superior _ _ Deployed 12 Comp/’ance
management monitors compliance with the Code of Conduct. * Trade compliance * DE&l/respect in the courses globally with an
The Code of Conduct is available on our website at ) ) workplace ,
« Conflicts of interest average completion rate

www.supind.com in English, German, Polish and Spanish. Human rights
« Gifts and entertainment of over 98.5%

* Reporting channels
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PROCESS

Reporting Cybersecurity and Data Privacy

Our employees are expected to report

activity they believe is illegal or unethical. We
communicate how to report concerns through
our Code of Conduct and our training programs.
Multiple reporting channels are available,

Information technology plays an important role in Superior’'s commitment to sustainability. Advancements include
evolution of digital tools designed to better inform leaders on various impacts of their business decisions with
real time data; increase in cloud computing leading to reduction of reliance on natural resources; and increased
cybersecurity prevention, monitoring and detection to protect the intellectual property, business continuity and
personal protection of sensitive data.

including:

- Managers Superior continues to develop a risk-conscious cybersecurity culture through policy development, employee
education and training. Our information security team delivers targeted cybersecurity training on ransomware,

« Human Resources malware, password protocol, security hygiene and awareness of social engineering, as well as regular internal
phishing campaigns to help train employees to identify suspicious activities. The Chief Information Officer briefs the

* Legal Department Board’s Audit Committee quarterly and the full Board annually.

* Internal Audit

« Ethics Line, our third-party whistleblowing
system, which provides an anonymous
reporting option

Anti-corruption

Superior denounces all forms of corruption, bribery
and extortion. We believe transparency, open and
honest communication, collaboration and fairness
are key to long-term business success.
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Supply Chain
Supplier Code of Conduct

Superior prides itself on a reputation for integrity and excellence, and we expect the same values to be
upheld by our suppliers and vendors. This includes treating others fairly and incorporating sustainable and
environmentally responsible practices into their operations that advance the protection of human health,
natural resources and the global environment. We require suppliers to comply with all applicable laws,
regulations and compliance requirements concerning security and data protection.

Our Supplier Code of Conduct is guided by international standards including the UN human rights policies,
trade compliance regulations and a focus on the environment. We expect our strategic suppliers to have their
environmental management system certified for ISO 14001 and supervise smaller suppliers that do not have
the capacity to install ISO 14001 systems for environmental issue management.

Our Code covers all Tier 1 suppliers in all regions and is part of our new supplier onboarding.

Human Rights

Superior’s suppliers and their suppliers must comply with applicable international labor standards and agree to
not use or tolerate any undeclared employment or any forced or involuntary labor, including slavery and human
trafficking, or any type of child labor.

Conflict Minerals

Suppliers agree to adhere to applicable legal requirements in relation to conflict minerals. Superior expects its
suppliers to use best efforts to avoid the use of raw materials in its products that directly or indirectly finance
armed groups that violate human rights. If a product contains one or more of the identified conflict materials (tin,
tantalum, tungsten, gold or the corresponding ores), we expect our suppliers to be able, if requested, to ensure
its entire delivery chain is transparent up to the smelting works or refinery.

Superior Industries

PROCESS

Risk Management

Our Board and its committees share responsibility for
enterprise risk oversight through scheduled reviews
throughout the year.

Superior’s Enterprise Risk Management (ERM)
program provides direction while considering our
company’s culture, capabilities and practices,
providing strategy and performance goals. ERM
enables the organization to manage risk to create,
preserve and realize value, and assists management
in identifying and managing potential events which
may adversely affect the company. Superior’'s ERM
program supports decision-making to achieve
optimized levels of control and mitigation.

ERM creates a collaborative risk management
environment that proactively identifies and prioritizes
risks across the enterprise. Understanding Superior’s
top risks and their associated performance risk
exposure is a key component of the company’s
strategic development cycle. Integrating risk
management into Superior’s annual and day-to-

day decision making enables Superior to seize
opportunities and avoid, mitigate or transfer risk,
resulting in more resilient, effective and efficient
operations.
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Legal Disclaimer

This report contains statements that are forward-looking statements
within the meaning of the Private Securities Litigation Reform Act of 1995.
Forward-looking statements include all statements that do not relate
solely to historical or current facts and can generally be identified by the

use of future dates or words such as “assumes”, “may,” “should,” “could,”
“will,” “expects,” “expected,” “seeks to,” “anticipates,” “plans,” “believes,”
“estimates,” “intends,” “targets,” “commits,” “maximize,” “improve,” “projects,”

“potential” or “continue,” or the negative of such terms and other comparable
terminology. These statements also include, but are not limited to, the impact
of the Ukraine War, the impact of COVID-19 and supply chain disruption on
our future business results, operations and prospects, Superior’s strategic
and operational initiatives, acquisitions and divestitures, product mix and
overall cost improvement and are based on current expectations, estimates,
and projections about Superior’s business based, in part, on assumptions
made by management. These statements are not guarantees of future
performance and involve risks, uncertainties and assumptions that are difficult
to predict. Therefore, actual outcomes and results may differ materially from
what is expressed or forecasted in such forward-looking statements due to
numerous factors, risks and uncertainties discussed in Superior’s Securities
and Exchange Commission filings and reports, including Superior’s current
Annual Report on Form 10-K, and other reports from time to time filed with the
Securities and Exchange Commission. You are cautioned not to unduly rely on
such forward-looking statements when evaluating the information presented
in this report. Such forward-looking statements speak only as of the date

on which they are made, and Superior does not undertake any obligation to
update any forward-looking statement to reflect events or circumstances after
the date of this report.
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APPENDIX A

2025 ESG COMMITMENTS

APPENDICES

Sustainable
Development
Goals (SDGs)

Key Element How We Engage 2025 Target SDGs
Framework: People — Health & Safety
Promote the health and safety Promote workplace safety, exhibited through our Collaborate and. partner YVIth suppliers and industry participants to promote 8
- knowledge sharing (as with COVID-19)
of all of our employees safety culture and strong leadership indicators.
Ensure 100% of our manufacturing sites have ISO 45001 certification 8
Improve workplace safety through safe culture and consistently outperform
. o . . 8
industry total recordable incident rates, targeting zero accidents
Improve workplace safety through follow up of our EHS scorecard system on 8
a corporate level
Provide our employees with monthly safety talks 8
Perform weekly EHS-walks to reduce the number of “Near Misses” and
p ; S 8
At-Risk Behaviors
Framework: People — Community Involvement
Advance community well-being Superior executes community impact through At multiple sites, we participate in local activities with charities, schools and
through employee engagement,  regional projects other civic groups. .
social investments and key (e.g., 2023 Turkey/Syria earthquake relief. Ukrainians fleeing the devastation '
partnerships caused by the war.)
Framework: People — Diversity & Inclusion
. . Improve access to opportunities and promote Implement regular Diversity & Inclusion Initiatives
Passion for people. Passion for . . . . ) ) 8
K i a culture of inclusion, educating our people on (e.g., Day of Understanding, Women'’s Professional Resource Group)
our customers. Foster diversity unconscious bias and ensuring equal pay for Achieve improvement in employee culture and engagement 8
and inclusion equal work within markets. P oy 999
Endorse the Principles of the United Nations Global Compact initiative by
8
CEO (annual report)
Conduct pay equity studies globally and action plans to close gaps 5,8
Increase gender diversity of professionals and managers globally 8

Superior Industries
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APPENDICES

Sustainable Development Goals (SDGs)

2025 ESG COMMITMENTS

CONT.

Key Element How We Engage 2025 Target SDGs
Framework: Planet — Emissions, Water and Waste
Reduce Superior’s carbon Target carbon neutrality by 2039 Reduce energy consumption per Ib. of aluminum shipped (baseline year: 7 13
footprint 2020)
Accelerate the reduction of electricity / gas / waste / water consumption with 12 13
continuous improvement 6-Sigma projects ’
Ensure 100% of manufacturing sites have an environmental management 13
system certification following ISO 14001
Calculate Superior’s corporate greenhouse gas emissions with support of 13
external consultant
Climate change Participate in the Carbon Disclosure Project (CDP), section climate change 13
and implement climate monitoring measures (annual reporting)
Reduce water usage Reduce water consumption in our Reduce water usage per pound of aluminum shipped (baseline year: 2020) 6,13
production sites
Participate in the Carbon Disclosure Project (CDP) and implement a climate
risk and opportunity analysis using Task Force for Climate Related Financial 6,13
Disclosure (TCFD) guidelines (annual reporting)
Reduce waste from our Reduce waste consumption in our
production process production sites Reduce waste per pound of aluminum shipped (baseline year: 2020) 12
Framework: Product — R4™ Strategy
Adapt and reduce the carbon Customer satisfaction; Be our customers’ partner Increase use of post-consumer recycled aluminum and obtain customer
. X . R . . approval of an OEM wheel that includes at least 20% post-consumer- 9,12
footprint of our wheels in of choice with high-quality products and services led-alumi
alignment with our customers that set industry standards e
and suppliers Offer R4™ wheels with low carbon footprint to our customers 13
Offer R4ZERO™ wheels with net 0 carbon footprint to our customers 13
Increase use of aluminum manufactured from renewable energy sources 9

Superior Industries
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APPENDICES

2025 ESG COMMITMENTS Sustainable
C O N T Development

Goals (SDGs)

Key Element How We Engage 2025 Target SDGs

Framework: Process — Ethics & Anti-Corruption

Target Annual Code of Conduct training by 100% of salaried employees

Ethics / Good Governance Always strive to be an ethical company : . ; 16
including new hires
Target Annual conflict of interest certification by 100% of salaried employees 16
including new hires
Framework: Process — Compliance & Regulation
Conduct ongoing holistic assessment of long- Conduct an annual global Enterprise Risk Assessment process 12
term risks to the company
Framework: Process — Data Security
Support cyber security, Continuously improve Superior’s security ) . ) ) ) .
data protection, privacy and policies and standards, and provide direction Align Superior’s data cybersecurity practices with appropriate 9

to users and system owners on secure design, industry standards

r nsibl lication of
esponsible application o operation and management

technology
Trainin Continuously train Superior’s employees using systems and services
9 on cyber risks/prevention; provide annual training to 100% of salaried 9
employees including new hires
h Generate a quarterly report to Audit Committee and pursue a target of
Incidents L . .
zero incidents of compromised security systems, loss of data or breaches 9
of privacy
Framework: Process — Supply Chain
Increase sustainability Human rights in the supply chain; promote basic ' . '
awareness in our supply chain human rights related to safety, labor conditions En§ure key suppliers agree to Superior’s Supplier Code of Conduct or adopt 12
and fair wages for every worker within our key a similar Code of Conduct
supply chain
Responsible & local sourcing, promote Ensure key suppliers agree to Superior’s Supplier Code of Conduct or adopt
responsible consumption through integrated a similar Code of Conduct 12

sourcing and manufacturing initiatives
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APPENDICES

This material references Disclosures 102 - 1-11, 14-27, 29-38, 41, 45, 50-51, and 53 from Global
Reporting Index (GRI) 102: General Disclosures 2016; Disclosures 302 - 1 and 3—4 from GRI

302: Energy 2016; Disclosures 303 - 3-5 from GRI 303: Water and Effluents 2018; Disclosures
305 - 1-4 from GRI 305: Emissions 2016; Disclosures 306 - 3-5 from GRI 306 Waste 2016;

Disclosure 401 - 1 from Disclosure 401: Employment 2016; Disclosures 403 - 1-9 from GRI 403:

Occupational Health and Safety 2018; Disclosure 405 - 1 from GRI 405: Diversity and Equal
Opportunity 2016; and Disclosure 416 - 2 from GRI 416: Customer Health and Safety 2016.

Description 2022 GRI Description 2022 GRI
Subject: Business Profile Subject: Environmental, cont.
Number of employees (FTE) 7,904 102-07 Energy use 302-XX
Net sales (million USD) 1,640 102-07 Total energy consumption: gas + electricity (GWh) 1,608 302-01
Units shipped (million wheels) 15,592 102-07 Electricity [GWh] 501 302-01
Number of manufacturing sites 8 102-07 Natural gas [GWh] 1,107 302-01
sL'bject: Environmental Energy intensity (GWh / $M Net Sales) 0.981 302-03
feai Percentage of renewable energy consumption 83 302-01
+2+
Greenhouse Gas Em_lsswns (Scope 1+2+3 / 2 333,657 305-XX :
t CO,e); evaluated with external consultant Environmental Management System —
Direct (Scope 1) GHG emissions (t CO.e) 305-01 Percentage of manufacturing sites certified to ISO 14001 100 —
: 199,991 305-02 Wast 30650
305-03 aste -
305-01 306-03
Energy indirect (Scope 2) GHG emissions (t CO,e) 73,354 305-02 Total amount of waste from manufacturing (t) 33,659 306-04
306-05
305-03
305-01 306-03
Company & supply chain activities (Scope 3) Total amount of hazardous waste (t) 7,828 306-04
GHG emissions (t CO_e) 2,060,313 30502 306-0
2 305-03 -05
. L 306-03
Emissions (Scopes 1, 2 & 3) per unit shipped
(Scop )P PP 330 305-04 Percentage of hazardous waste 23 306-04
(lbs. CO,e / wheel)
306-05
Emissions (Scopes 1, 2 & 3) per Ib. )
Aluminum shipped (Ibs. CO,e / Ibs. Al) 108 305-04 306-03
Total amount of non-hazardous waste (t) 25,831 306-04
Emissions per unit of net sales 306-05
- 1,423 305-04
t CO,e / million USD ’
( ,€ / million ) - 306-03
1. Governance Reporting Initiative Standards Total amount of recyclable waste (t) 23,412 306-04
306-05
306-03
Percentage of recyclable waste 70 306-04
306-05
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PERFORMANCE DATA

CONT.

APPENDICES

Description 2022 GRI Description 2022 GRI
Subject: Environmental, cont. New Hires, by Region 401-01
Water 303-XX NA 893 401-01
303-03 EU 472 401-01
) R i
Total waste water consumption (m?) 1,083,854 303-04 New Hires, by Gender 401-01
303-05
303-03 Male 1097 401-01
Water intensity (m®/ $M net sales) 661 303-04 Female 268 401-01
303-05 i i
. Subject: Labor Relations
Subject: Health and Safety
Percentage of Total Employees Covered by 5 102-41
Recordable incident rate (TRIR) 0.62 403-09 Collective Bargaining Agreements
[per 200,000 work hours] ’ . . ) . .
Subject: Inclusion, Diversity and Equity
Number of recordable work-related injuries 51 403-09
Diversity of Workforce, by Gender, Age Group
. 405-01
Number of hours worked 16,513,870 403-09 and Ethnicity
Percentage of production sites certified to ISO 50 403-01 Senior Management 405-01
45001 Health & Safety Management System Female 12 405-01
Subject: Talent Selection and Retention Male 47 405-01
Total Permanent Employees by Gender 102-08 < 30 Years 0 405-01
Male 6,435 102-08 30-50 Years 34 405-01
Female 726 102-08 > 50 Years 25 405-01
Total Employees by Region 102-08 Supervisors / Managers 405-01
Permanent NA 4,444 102-08 Female 72 405-01
Permanent EU 2,717 102-08 Male 446 405-01
Temporary NA 261 102-08 <30 Years 28 405-01
Temporary EU 482 102-08 30-50 Years 381 405-01
> 50 Years 109 405-01

Superior Industries
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APPENDICES

PERFORMANCE DATA
CONT.

Description 2022 GRI Description 2022 GRI
Professionals 405-01 Subject: Product Management
Female 180 405-01 Product Safety 416-02
Male 333 405-01 Percentage of manufacturing sites that were
certified in accordance with the IATF and/or ISO 100 416-02

< 30 Years 90 405-01 9001 standard
30-50 Years 350 405-01 Number of recalls issued 0 416-02
> 50 Y 73 405-01

ears Total units recalled 0 416-02

SUbjeCt: Ethics and Compllance Incidents of noncompliance concerning the

Busi hics Traini 102-17 health and safety impacts of products and 0 416-02
usiness Ethics Training 404 services
Number of interactive training sessions for ethics 102-17 Incidents of non-compliance with regulations 0 416-02
and compliance 404 resulting in a fine or penalty
- Incidents of non-compliance with regulations

Number of team members reached from training 1?1%;7 resulting in a warningp g 0 416-02

o ) ) 102-17 Incidents of non-compliance with voluntary codes 0 416-02
Number of training hours for ethics and compliance

404 Total number of incidents of non-compliance with

Percentage of total workforce trained on business 102-17 regulations and / or voluntary codes concerning the 0 416-02
ethics issues 404 health and safety impacts of products and services

within the reporting period

Subject: Supply Chain Management

Supplier Base 102-09
Number of suppliers 2,795 102-09
Total supplier spend [million USD] 1,419 102-09
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APPENDIX C

GRI CONTENT INDEX

APPENDICES

Location Location
Description Disclosure and Notes Description Disclosure and Notes
GRI Subject: Organizational Profile GRI Subject: Governance
Name of the organization 102-01 See Sustainability Report / Governance structure 102-18 Superior Proxy Statement
Company Profile
o Delegating authority 102-19 Sustainability Report / Process
Activities, brands, products .
d / 102-02 Superior Annual Report
and services Executive-level responsibility for ) )
. . . Superior Proxy Statement;
Location of headquarters 102-03 Superior Annual Report economic, environmental and social 102-20 Sustainability Report / Process
topics
Location of operations 102-04 Superior Annual Report
c i kehold . Superior Proxy Statement;
Ownership and legal form 102-05 Superior Annual Report onsulting stakeholders on economic, 102-21 Sustainability Report / Materiality
environmental and social topics A
ssessment
Markets served 102-06 Superior Annual Report
Composition of the highest .
Website: Our Company / governance body and its committees 102-22 Superior Proxy Statement
Scale of the organization 102-07 g:f;amab'“ty Report / Performance Chair of the highest governance body 102-23 Superior Proxy Statement
L Nominating and selecting the highest .
102-24 S P Stat t
Slgmﬁ'can't changgs 0 the . 102-10 Superior Proxy Statement governance body uperior Froxy Statemen
organization and its supply chain
) o . . . Website: Code of Conduct /
Precautionary Principle or approach 102-11 Superior Annual Report Conflicts of interest 102-25 Reporting Channels: Ethics Line
GRI Subject: Strategy ) ) Website: Investor Relations /
inabili Role of highest governance body in 102-26 Corporate Governance / Corporate
Statement from senior decision maker 102-14 geE%Snuoiflnablllty Report/ setting purpose, values and strategy Governance Guidelines
. . . . . . Website: Investor Relations /
K t k rtunit 102-1 A | Report
ey impacts, risks and opportunities 02-15 Superior Annual Repo Collective knowledge of highest 102-27 Corporate Governance / Corporate
i i i governance body G Guideli
GRI Subject: Ethics and Integrity overnance Luidelines
Website: Website: Investor Relations /
o - Our Company / Mission Corporate Governance / Board
Values, principles, standards and 102-16 Aspiration, Values ' Identifying and managing economic, 102-29 Committee Charters / Audit
norms of behavior - Investor Relations / Corporate environmental and social impacts gonjtmlltte%%harter & Htgman
Governance / Code of Conduct apital and ~ompensation
Committee Charter
Mechanisms for advice and concerns Superior Proxy Statement; Code of )
102-17 Governance structure 102-18 Superior Proxy Statement

about ethics

Conduct (Reporting Channels)

Superior Industries
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GRI CONTENT INDEX

CONT.

APPENDICES

Location Location
Description Disclosure and Notes Description Disclosure and Notes
Website: Investor Relations / Website: Investor Relations /
Effectiveness of risk 102-30 Corporate Governance / Board Corporate Governance / Board
management processes Committee Charters / Audit Identifying and managing economic, 102-29 Committee Charters / Audit
Committee Charter environmental and social impacts Committee Charter & Human
o . Capital and Compensation
Website: Investor Relations / Committee Charter
Corporate Governance / Board
Review pf ecolnomic, environmental 102-31 Comm@ttee Charters / Audit GRI Reporting Practice
and social topics Committee Charter & Human e : :
Caplta! and Compensation E'ntme.s included in the consolidated 102-45 Superior Annual Report
Committee Charter financial statements
_ . Website: Investor Relations / Reporting period 102-50 This report covers galendar year
Highest governance body'’s role in 102-32 Corporate Governance / Board 2021 unless otherwise stated
sustainability reporting Comm!ttee Charters / Audit Date of most recent report 102-51 2022
Committee Charter
Contact point f i di Website: | tor Relati /
Communicating critical concerns 102-33 Website: Code of Conduct / th?enr:;oftom R 102-53 ContactUs o
9 Reporting Channels: Ethics Line
Nature and total number of 102-34 UNGC Communication on Progress GRI SUbjeCt: Environmental — Energy
critical concerns report (page XX) Energy consumption within 302-01 Sustainability Report / Performance
Website: Investor Relations / the organization Data
. . Board Committee Charters / . . Sustainability Report / Performance
Remuneration policies 102-35 Human Capital and Compensation Energy intensity 302-03 Data
Committee Charter Sustainability Reort / Perf
. ) ustainability Repo erformance
Website: Investor Relations / Reduction of energy consumption 302-04 Data
Process for determining remuneration 102-36 Board Commitiee Charters / : :
9 Human Capital and Compensation GRI Subject: Environmental — Water
Committee Charter R
- Water withdrawal 303-03 Sustainability Report / Performance
Stockholders’ involvement . Data
. . 102-37 Superior Proxy Statement
in remuneration o
Water discharge 303-4 Sustainability Report / Performance
Website: Investor Relations / Data
. . Board Committee Charters / o
Annual total compensation ratio 102-38 Human Capital and Compensation Water consumption 303-05 Sustainability Report / Performance
. Data
Committee Charter
List of stakeholder groups 102-40 Sustainability Report / Materiality

Assessment

Superior Industries
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GRI CONTENT INDEX

CONT.

Description Disclosure

Location
and Notes

APPENDICES

Description

Disclosure

Location
and Notes

GRI Subject: Environmental — Emissions

GRI Subject: Environmental — Occupational Health & Safety

Sustainability Report / Performance

Occupational health and safety

Sustainability Report / People /

Direct (Scope 1) GHG emissions 305-01 Data management system 403-01 Health & Safety
Energy indirect (Scope 2) 305-02 Sustainability Report / Performance Hazard identification, risk assessment 403-02 Sustainability Report / People /
GHG emissions Data and incident investigation Health & Safety
Other indirect (Scope 3) : Sustainability Report / Performance . . ) Sustainability Report / People /
GHG emissions 305-03 Data Occupational health services 403-03 Health & Safety
GHG emissions intensity 305-04 Sustainability Report / Performance Worker partlc}paﬂon, consultathn Sustainability Report / People /
Data and communication on occupational 403-04 f
. . health and safety Health & Safety
GRI Subject: Environmental — Waste
A Worker training on occupational 403-05 Sustainability Report / People /
Waste generated 306-03 guftalnablllty Report / Performance health and Safety Health & Safety
ata
. Sustainability Report / People /
inabili Promotion of worker health 403-06
Waste diverted from disposal 306-04 g:?;amablllty Report / Performance Health & Safety
L Prevention and mitigation of
Waste directed to disposal 306-05 Sustainability Report / Performance occupational health and safety 403-07 Sustainability Report / People /
Data impacts directly linked by business Health & Safety
relationships
Workers covered by an R
occupational health and 403-08 Sustalnability Report / People /
Health & Safety
safety management system
Work-related injuries 403-09 Sustainability Report / Performance

Superior Industries
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